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摘  要 
 I













































With the increase in the number of graduate from higher institution, the 
employment situation of higher vocational college students is increasingly severe.  
Individual career management can improve the employment competence of graduates.  
In order to fulfill the most extensive function of career management, the desire of 
individual management and self management must be stimulated. Exploring the effect 
of Individual career management on the employment behaviors of higher vocational 
college students and is also meaningful to improving students’ negative employment 
behaviors and elevating the employment rate of higher vocational college students. 
Through the understanding of students’ changing employment behaviors after 
accepting the intervention of individual career management, some corresponding 
advices are proposed. 
Currently, increasingly more scholars set eyes on the research of individual 
career management of higher vocational college students. But in the current 
documents, the researches on the combination of individual career management effect 
and employment behavior are less and scattered, most of them lack empirical study 
and just focus on the level of theoretical exploration. 
Based on the research of individual career management home and abroad, this 
essay devises questionnaires of the influence of individual career management on the 
employment behaviors of higher vocational college students, which extensively 
surveyed and interviewed 500 higher vocational college students, the examination on 
the validity of relevant questionnaires through statistical softwareSPSS18.0 indicates 
an index of 0.757, which means it is a practical representative. Trough analyzing the 
result of survey, we conclude that the coefficient of association of whether higher 
vocational college students manage their careers and employment behaviors is 0.981, 
The correlation is significant. 















employment behaviors were intervened massively. Through the comparison and 
analysis on the academic score, employment behaviors and the changing condition of 
signing rate before and after intervention, this study indicates: 
I. Individual career management can improve students’ score, which is showed 
by the fact that the average scores of students intervened are much higher than those 
without intervention. 
II. Individual career management can change students’ employment behaviors. 
Those students without intervention of individual career management are negative in 
employment behaviors and unclear in the employment direction and difficult to 
broaden employment channels while those intervened are positive in employment 
behaviors and clear in the employment direction and easy to broaden employment 
channels. 
III. Individual career management can affect students’ employment result. 
Because students intervened are fresh graduates, the signing rate of employment can 
serve as the basic data to evaluate the change in employment results. It is discovered 
in the analysis on the employment results of students intervened and not intervened 
that the employment rate of students not intervened is commonly lower. Likewise, 
since the influence factors on the job rates are multiple, this correlation can merely 
indicates that individual career management has positive influence on the students’ 
employment behaviors on a macro basis, simple quantization cannot be exerted on the 
specific consequences. 
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第一章  绪  论 




核心的问题。2013 年我国本科应届毕业生达到了 699 万人，加之往届学生中的
非就业人数，总体的就业压力十分巨大，而高职学生从就业起点方面与本科生相





































第二节  国内外研究综述 
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